
As the healthcare industry undergoes significant changes, so too does compensation for healthcare executives. Financial 
pressure, value-based care, and an increasingly competitive workforce market are among the many factors influencing 
compensation. Utilizing survey responses from  healthcare executives in B.E. Smith’s 2017 Executive Compensation 
Intelligence Report, this infographic examines compensation trends in the industry. It also offers insights into how 
compensation impacts recruitment, retention, and engagement.
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